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The administration will undertake a continuous program of supervision and evaluation of all 
personnel, including support staff, in the District. The primary purposes of the evaluations will be to 
encourage and promote improved performance and to make decisions about the occupancy of positions. 

Teachers and Administrators 

The Thousand Islands Central School District is committed to supporting the development of 
effective teachers and administrators. To this end, the District shall provide procedures for the evaluation 
of all professional staff. District plans for Annual Professional Performance Review (APPR) of teachers 
and principals shall be developed in accordance with applicable laws, Commissioner's regulations, and 
Rules of the Board of Regents. 

The primary purposes of these evaluations are: 

a) To encourage and promote improved performance; 

b) To guide professional development efforts; and 

c) To provide a basis for evaluative judgments by applicable school officials. 

Disclosure of APPR Data 

The Commissioner is required to disclose professional performance review data for teachers and 
principals on the New York State Education Department (SED) website and in any other manner to 
make such data widely available to the public. The District will provide notice to parents or legal 
guardians of their right to obtain this information and the methods by which the data can be obtained. 

Education Law§§ 3012-c, 3012-d 
Public Officers Law§§ 87 and 89 
8 NYCRR §§ 80-1.1 and 100.2(0) 

Adopted: 8/5/14 
Revised: 1/17/17; 11/14/17 
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The following provisions shall govern certification and qualifications of District personnel: 

a) In accordance with applicable statutes, Rules of the Board of Regents, and Regulations of 
the Commissioner of Education, each employee whose employment requires certification or 
other licensure shall inform the Superintendent immediately of any change in the status of 
his or her certification or licensure. The changes shall include, but not be limited to, the 
granting, revocation, upgrading, expiration, conversion and/or extension of these documents 
as to their periods of validity or their titles. 

b) Through the New York Patriot Plan, Commissioner's regulations have amended education 
law. Provisions extend the expiration dates for various certificate holders engaged in active 
military service for the period of active service and an additional 12 months from the end of 
such service. These also reduce the professional development requirements for certification 
holders called to active duty for the time of such active service. 

c) The original certificates and/or licenses must be presented for examination and copying in 
the Office of the Superintendent as soon as they are available to the employee. The copies 
will be maintained in the employee's personnel file in supp01t of the legitimate employment 
of each affected employee. The failure of any such employee to possess the required 
certification or other licensure may result in the discharge of that employee. 

d) Whether or not the District verifies an individual's certification or licensure does not waive 
the responsibility of the employee to maintain what is required for his or her assignment. 

Qualifications of Teachers 

a) The District must ensure that all newly hired teachers in Title I programs who teach core academic 
subjects are highly qualified per Regulations of the Commissioner of Education. The term "core 
academic subjects" means English, reading or language arts, mathematics, science, foreign 
languages, civics and government, economics, arts, history, and geography. A "highly qualified" 
teacher is one who has obtained full state certification as a teacher, or has passed the state teacher 
licensing examination, holds a license to teach in the state and has at least a bachelor's degree, and 
also must show subject matter competency in the subjects they teach. 

b) The District is also required to provide to teachers who are not new to the profession the 
opportunity to meet the NCLB requirement to be highly qualified, in part, through passing a High 
Objective Uniform State Standard of Evaluation (ROUSSE). The ROUSSE shall be an evaluation, 
prescribed by the New York State Education Department and conducted locally either during a 
pre-employment review or at the time of an Annual Professional Performance Review (APPR), 
that enables a teacher who is beyond the first year of teaching to demonstrate subject matter 
competency in all core academic subjects that the teacher teaches. The evaluation shall be based 
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upon objective, coherent information as prescribed by the department, and shall include, but not 
be limited to, information on the teacher's education, credentials, professional experience, and 
professional development. 

c) The District must ensure that on or after September 2, 2009 a candidate for a teaching certificate 
or license as a special education teacher shall, in addition to all other certification or licensing 
requirements, have completed enhanced course work or training in the area of children with 
autism. 

d) Enhanced training in the needs of autistic children shall also be completed by each certified school 
administrator or supervisor assigned on or after September 2, 2009 to serve as a special education 
administrator. Such training shall be provided prior to, or as soon as practicable following, 
assignment as a special education administrator. Individuals serving as special education 
administrators as of September 2, 2009 shall complete such training by such date. The enhanced 
course work or training shall be obtained from an institution or provider approved by the 
department except that a school district or a Board of Cooperative Educational Services (BOCES) 
may provide such training as part of its professional development program. 

Parent Notification 

In accordance with the federal No Child Left Behind Act, the District is required to provide 
parents, upon request, with specific information about the professional qualifications of their children's 
classroom teachers. The following shall be provided by the District upon such requests: 

a) If the teacher has met New York State qualifications and licensing criteria for the grade levels 
and subject areas he or she teaches; 

b) Whether the teacher is teaching under emergency or other provisional status through which 
the State qualification or licensing criteria have been waived; 

c) The teacher's college major; whether the teacher has any advanced degrees and, if so, the 
subject of the degrees; and 

d) If the child is provided services by any instructional aides or similar paraprofessionals and, 
if so, their qualifications. 

All requests shall be honored in a timely manner. 

20 USC § 7801(23) 
34 CPR§§ 200.55 and 200.56 
Education Law§§ 210,305, 3001, 3001-a, 3004, 3006 and 3008 
8 NYCRR Subparts 52.21, 57-3, 80-1, 80-2, 80-3, 80.4, 80.5, 100.2(dd) and L00.2(o) 

Adopted: 8/5/14 
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SUBJECT: FACILITIES: INSPECTION, OPERATION AND MAINTENANCE 

Operation and Maintenance 

The Board, through the Superintendent and his or her staff, has the responsibility of protecting the 
District's facilities through a systematic maintenance program. The program shall include periodic 
preventive maintenance activities, long-range maintenance schedules, and emergency repair procedures. 
The District will make reasonable attempts to ensure that all maintenance work will be carried out in 
the least intrusive manner. 

Construction and Remodeling of School Facilities 

The District will ensure all capital projects and maintenance comply with the requirements of the 
New York State Uniform Fire Prevention and Building Code, the Manual of Planning Standards, and 
the Commissioner's regulations. Relevant documentation regarding all new buildings must be formally 
submitted to the State Education Department no matter the size or cost. The New York State Education 
Department Office of Facilities Planning has provided an Instruction Guide on their official website. 

Plans and specifications for the erection, enlargement, repair, or remodeling of facilities of the 
District shall be submitted to the Commissioner consistent with applicable law. 

Plans and specifications submitted to the Commissioner shall bear the signature and seal of an 
architect or engineer licensed to practice in the State ofN ew York. The architect or engineer who sealed 
the plans and specifications shall also certify that the plans and specifications conform to the standards 
set forth in the State Uniform Fire Prevention and Building Code and the State Energy Conservation 
Construction Code. 

For remodeling or construction projects, the District will ensure compliance with the requirements 
of the State Uniform Fire Prevention and Building Code and Commissioner's regulations. The District 
will also retain the services of an architect or engineer licensed to practice in New York State as required 
by law or regulation, or as necessary given the scope and cost of the project. 

Carbon Monoxide Detection Requirements 

All new and existing District buildings that have appliances, devices, or systems that may emit 
carbon monoxide, and all attached garages, must have a means to detect carbon monoxide. Buildings 
include school buildings, administrative buildings, bus maintenance facilities, concession stands, and 
field houses. Carbon monoxide may be produced by fuel-fired heating systems (boilers, HVAC units, 
and makeup air units), emergency or standby electric generation within a building, fuel-fired kitchen 
equipment (ranges, ovens, steamers, dishwashers, and makeup air units serving hoods), fuel-fired 
domestic hot water heaters, laboratory/shop equipment (gas outlets, torches, gas-fired kilns, and 
stationary or portable engines), maintenance and storage areas with fuel-fired equipment, and in garages. 

(Continued) 
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The District may use a self-contained carbon monoxide alann, a carbon monoxide detection 
system, or both. The District will comply with all laws and regulations regarding alarms/detectors, 
including where they must be located, their power sources, and labeling requirements. The District 
should develop written standard operating procedures to follow when a carbon monoxide detector is 
activated. 

Inspections 

The District is mindful of the health and safety of its students, staff, and visitors and, as such, the 
District administration will cooperate with appropriate officials conducting health, fire, asbestos, bus, 
and boiler inspections. In addition, the administration shall keep the Board informed of the results of 
such inspections in a timely fashion. 

In accordance with the Asbestos Hazard Emergency Response Act (AHERA), the District will 
inform all employees and building occupants (or their legal guardians) at least once each school year 
about all asbestos inspections, response actions, post-response action activities, as well as triennial re­
inspection activities and surveillance activities that are either planned or in progress. The District will 
provide yearly notification to parent, teacher, and employee organizations on the availability of the 
District's asbestos management plan and any asbestos-related actions taken or planned in the school. 

The District will test potable water for lead contamination from all outlets as required by law. If 
an outlet exceeds the action level for lead content, the District will prohibit use of the outlet for drinking 
and cooking purposes, and it will remediate the outlet before allowing these uses. The District will make 
all required notifications and issue all mandated reports to the public, local health department, or the 
SED. For ten years following creation, the District will retain all records of test results, lead remediation 
plans, lead-free building determinations, and waiver requests. The District may seek a waiver from 
testing requirements from the local health department by demonstrating prior substantial compliance 
with testing requirements. 

Comprehensive Public School Building Safety Program (RESCUE) 

To ensure that all District facilities are properly maintained and preserved and provide suitable 
educational settings, the Board requires that all occupied school facilities which are owned, operated or 
leased by the District comply with the provisions of the Comprehensive Public School Building Safety 
Program, the Uniform Code of Public School Building Inspections, and the Safety Rating and 
Monitoring as prescribed in Commissioner's regulations. For this reason, the District shall develop a 
Comprehensive Public School Building Safety Program in accordance with Commissioner's regulations. 

(Continued) 
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The program will be reevaluated and made current at least annually, and shall include, at a 
minimum, the following: 

a) A five year capital facilities plan which will include an appraisal of the following: the 
educational philosophy of the District, with resulting administrative organization and 
program requirements; present and projected student enrollments; space use and State-rated 
student capacity of existing facilities; the allocation of instructional space to meet the current 
and future education program and service needs, and to serve students with disabilities in 
settings with nondisabled peers; priority of need of maintenance, repair or modernization of 
existing facilities, including consideration of the obsolescence and retirement of certain 
facilities; and the provision of additional facilities. 

b) A District-wide building inventory, which will include information pertaining to each 
building including, but not limited to: 

1. Type of building, age of building, size of building; 

2. Rated capacity, current enrollment; 

3. List of energy sources and major systems (lighting, plumbing, electrical, heating); and 

4. Summary of triennial Asbestos Inspection reports. 

c) A building condition survey will be conducted for all occupied school buildings once every 
five years by a team that includes at least one licensed architect or engineer. 

d) A District-wide monitoring system which includes: 

1. Establishing a Health and Safety Committee; 

2. Development of detailed plans and a review process of all inspections; 

3. Procedures for a response in writing to all inquiries about building health and safety 
concerns, a copy of which will be sent to the District's Health and Safety Committee 
for oversight, and a copy kept on permanent file. 

(Continued) 
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e) Procedures to ensure the safety of the building occupants while a construction/renovation 
project is taking place. These procedures will include: 

1. Notification to parents, staff and the community at least two months in advance of a 
construction project of $10,000 or more to be conducted in a school building while the 
building is occupied; provided, however, that in the case of emergency construction 
projects, such notice shall be provided as far in advance of the start of construction as 
is practicable; 

2. A plan to ensure that all contractors comply with all health and safety issues and 
regulations, and wear photo identification badges; 

3. An opportunity for the District's Health and Safety Committee to conduct a walk­
through inspection of newly renovated or constructed areas to confirm that the area is 
ready to be reopened for use; and 

4. An emergency plan which will address potential concerns with the capital project 
including, but not limited to, evacuation procedures, fire drills, and structural failures. 

Asbestos Inspection: 40 CPR Part 763, Subpart E 
15 USC §§ 2641-2656 
Carbon Monoxide Detection: 19 NYCRR § 1228.4 
Fire Inspection: Education Law§ 807-a 
8 NYCRR § 155.4 

Health and Safety Committee: 8 NYCRR § 155. 4(d)(l) 
Legionella Protection: 10 NYCRR § 4.1, et seq. 
Plans and Specifications: Education Law §§ 408, 408-a and 409 
8 NYCRR §§ 155.l and 155.2 
19 NYCRR §§ 1221-1240 

Structural Safety Inspections: Education Law§§ 409-d, 409-e, 3602 and 3641(4) 
8 NYCRR §§ 155.1, 155.3, and l 55.4(b)(l) 

Adopted: 8/5/14 
Revised: 1/17/17; 11/14/17 



2014 1610 

Bylaws 

SUBJECT: ANNUAL DISTRICT MEETING AND ELECTION/BUDGET VOTE 

In accordance with law, the Annual District Meeting and Election/Budget Vote for the District 
will be held on the third Tuesday in May. At this time, the District's registered voters will elect members 
of the Board and will also vote on the District Budget for the upcoming school year. However, in the 
event that the third Tuesday in May conflicts with a religious holiday, the Board may petition the 
Commissioner of Education to obtain pe1mission to hold the Annual Meeting and Election/Budget Vote 
on the second Tuesday in May. Such request from the Board must be certified and received by the 
Commissioner no later than March 1. 

In the event that a school budget revote is necessary; it shall be held on the third Tuesday of June. 
However, in the event that the third Tuesday of June conflicts with a religious holiday, the Board may 
petition the Commissioner of Education to obtain permission to hold the budget revote on the second 
Tuesday in June. Such request from the Board must be ce11ified and received by the Commissioner no 
later than March 1. 

The District Clerk shall give notice of the time and place of holding the Annual Meeting and 
Election/Budget Vote by publishing such notice fow- times within seven weeks preceding the meeting. 
The first publication of the notice must be at least 45 days prior to the meeting. Such notice must appear 
in the official District newspaper, the Thousand Islands Sun. The notice shall also contain such other 
information as required by law. 

Copies of the proposed annual operating budget for the succeeding year to be voted upon at the 
Annual Meeting and Election shall be available to District residents, on request, in each District school 
building during certain designated hours on each day other than a Saturday, Sunday or holiday during 
the 14 days preceding such Annual Meeting. The availability of this budget information shall be included 
in a legal notice of the Annual Meeting; and such copies of the proposed budget will also be available 
to District residents at the time of the Annual Meeting and Election. 

Education Law § § 1608, 1716, I 804( 4 ), I 906( 1 ), 2003 ( 1 ), 2004(] ), 2007(3 ), 2017( 5 ), 20 I 7 ( 6), 2022( I ), 
2504 and 2601-a(2) 

NOTE: Refer also to Policy #1640 -- Absentee Ballots 

Adopted: 8/5/14 
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SUBJECT: BUSINESS OF THE ANNUAL DISTRICT ELECTION 

The Board will appoint a qualified voter as chairperson of the Annual District Meeting and 
Election/Budget Vote. 

The chairperson will call the Annual District Meeting to order and proceed to the following order 
of business: 

a) Designate the District Clerk as clerk of the election and assistant clerks; 

b) Designate tellers and/or inspectors of election as previously appointed by the Board; 

c) Read the notice of call of the election by the Clerk; 

d) Open the voting process, whether by machine or paper ballot; 

e) Close the voting process; 

f) Receive the Clerk's report of the election results; 

g) Adjourn. 

Education Law§§ 1716, 2025, and 2601-2613 

Adopted: 11/14/17 
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A person shall be entitled to register and vote at any school meeting for election of members of 
the Board, and upon all matters which may be brought before such meeting, who is: 

a) A citizen of the United States; 

b) Eighteen years of age or older; 

c) A resident within the District for a period of30 days preceding the next meeting at which he 
or she offers to vote. 

Any person who would not be qualified to register or vote under the provisions of Election Law 
Sections 5-100 and 5-106 shall not have the right to register for or vote in an election. 

Education Law§§ 2012, 2025 and 2603 
Election Law Article 5 

Adopted: 8/5/14 
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The Board authorizes the District Clerk or a Board designee to provide absentee ballots to qualified 
District voters. Absentee ballots shall be used for the election of Board members, District public library 
trustees, the adoption of the annual budget and District public library budget and referenda. 

A District voter must request in advance an application for an absentee ballot. The voter must 
complete the application and state the reason he or she will not be able to appear in person on the day 
of the District election/vote for which the absentee ballot is requested. The application must be received 
by the District Clerk or Board designee at least seven days before the election/vote if the ballot is to be 
mailed to the voter, or the day before the election/vote if the ballot is to be delivered personally to the 
voter. 

In accordance with the provisions of Education Law, a qualified District voter is eligible to vote 
by absentee ballot ifhe or she is unable to appear to vote in person on the day of the District election/vote 
because: 

a) He or she is or will be a patient in a hospital, or is unable to appear personally at the polling 
place on the day of the election/vote because of illness or physical disability; 

b) He or she has duties, occupation or business responsibilities, or studies which require being 
outside of the county or town of residence on the day of the District election/vote; 

c) He or she will be on vacation outside of the county or town of residence on the day of such 
District election/vote; 

d) He or she will be absent from the voting residence due to detention in jail awaiting action by 
a grand jury or awaiting trial, or is confined in prison after conviction for an offense other 
than a felony; or 

e) He or she will be absent from the District on the day of the District election/vote by reason 
of accompanying spouse, parent or child who is or would be, if he or she were a qualified 
voter, entitled to apply for the right to vote by absentee ballot. 

Statements on the application for absentee ballot must be signed and dated by the voter. 

An absentee ballot must reach the Office of the District Clerk or Board designee not later than 
5 p.m. on the day of the election/vote in order that his or her vote may be canvassed. 

A list of all persons to whom absentee ballots have been issued shall be maintained in the Office 
of the District Clerk or Board designee and made available for public inspection during regular office 
hours until the day of the election/vote. Any qualified voter may, upon examination of such list, file a 
written challenge of the qualifications as a voter of any person whose name appears on such list, stating 

(Continued) 
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the reason for such challenge. The written challenge shall be transmitted by the District Clerk or Board 
designee to the election inspectors on the day of the District election/vote. In addition, any qualified 
voter may challenge the acceptance of the absentee voter's ballot of any person on such list by making 
his or her reasons known to the election inspector before the close of the polls. 

Education Law§§ 1501-c, 2014, 2018-a, 2018-b and 2613 

Adopted: 8/5/14 
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SUBJECT: SUBMISSION OF QUESTIONS AND PROPOSITIONS AT THE ANNUAL 
MEETING AND ELECTION AND SPECIAL DISTRICT MEETINGS 

Questions and Propositions at Annual Meeting and Election 

The following rules and regulations shall apply to the submission of the questions or propositions 
at the annual meeting and election of this District: 

a) Questions or propositions shall be submitted by petition directed to the District Clerk and 
shall be signed by 25 qualified voters, or five percent of the registered voters of the District 
who voted in the previous annual election of Board members, whichever is greater. 

b) A separate petition shall be required for each question or proposition. 

c) Each petition shall be filed with the District Clerk. Petitions relating to an Annual Election 
must be filed not later than 60 days preceding the election at which the question or 
proposition is to be voted upon. 

d) Questions or propositions submitted in accordance with these rules and accepted will be 
printed on the ballot for the voting machine. The District, however, retains the right to reject 
petitions as permitted by law, including but not limited to instances where such petitions are 
advisory in nature or beyond the power of the voters. 

e) The Board shall cause the rules and regulations set forth in this policy to be distributed within 
the District. 

f) Nothing herein contained shall affect the nominations of candidates as set forth in the Annual 
District Election notice in accordance with Education Law Section 2018. 

Questions or Propositions to be Submitted at Special District Meetings 

The procedure for requesting the Board to call a Special District Meeting to vote on a question or 
proposition shall be in accordance with subdivisions 2 and 3 of Education Law Section 2008. 

Education Law§§ 1703, 2008, 2018, 2035(2) and 2601-a 

Adopted: 8/5/14 
Revised: 4/21 /15 
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Community Relations 

The District has developed and will amend, as appropriate, a written Code of Conduct for the 
Maintenance of Order on School Property, including school functions, which shall govern the conduct 
of students, teachers and other school personnel, as well as visitors and/or vendors. The Board shall 
further provide for the enforcement of such Code of Conduct. 

For purposes of this policy, and the implemented Code of Conduct, school property means in or 
within any building, structure, athletic playing field, playground, parking lot or land contained within 
the real property boundary line of the District's elementary or secondary schools, or in or on school 
transportation; and a school function shall mean a school-sponsored extracurricular event or activity 
regardless of where such event or activity takes place, including those that take place in another state. 

The District Code of Conduct has been developed in collaboration with student, teacher, 
administrator, and parent organizations, school safety personnel and other school personnel. 

The Code of Conduct shall include, at a minimum, the following: 

a) Provisions regarding conduct, dress and language deemed appropriate and acceptable on 
school property and at school functions, and conduct, dress and language deemed 
unacceptable and inappropriate on school property; provisions regarding acceptable civil and 
respectful treatment of teachers, school administrators, other school personnel, students and 
visitors on school property and at school functions; the appropriate range of disciplinary 
measures which may be imposed for violation of such Code; and the roles of teachers, 
administrators, other school personnel, the Board and parents or persons in parental relation 
to the student; 

b) Provisions prohibiting discrimination, bullying and/or harassment against any student, by 
employees or students on school property, at a school function, or off school property when 
the actions create or would foreseeably create a risk of substantial disruption within the 
school environment or where it is foreseeable that the conduct might reach school property, 
that creates a hostile environment by conduct, with or without physical contact, threats, 
intimidation or abuse (verbal or non-verbal), of such a severe nature that: 

1. Has or would have the effect of unreasonably and substantially interfering with a 
student's educational performance, opportunities or benefits, or mental, emotional 
and/or physical well-being; or 

2. Reasonably causes or would reasonably be expected to cause a student to fear for his 
or her physical safety. 

When the term "bullying" is used, even if not explicitly stated, such term includes 
cyberbullying, meaning such harassment or bullying that occurs through any form of 
electronic communication. 

(Continued) 
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Such conduct shall include, but is not limited to, threats, intimidation, or abuse based on a 
person's actual or perceived race, color, weight, national origin, ethnic group, religion, 
religious practices, disability, sexual orientation, gender as defined in Education Law Section 
11(6), or sex; provided that nothing in this subdivision shall be construed to prohibit a denial 
of admission into, or exclusion from, a course of instruction based on a person's gender that 
would be permissible under Education Law Sections 3201-a or 2854(2) (a) and Title IX of 
the Education Amendments of 1972 (20 USC Section 1681, et seq.), or to prohibit, as 
discrimination based on disability, actions that would be permissible under 504 of the 
Rehabilitation Act of 1973; 

c) Standards and procedures to assure security and safety of students and school personnel; 

d) Provisions for the removal from the classroom and from school property, including a school 
function, of students and other persons who violate the Code; 

e) Provisions prescribing the period for which a disruptive student may be removed from the 
classroom for each incident, provided that no such student shall return to the classroom until 
the principal (or his or her designated District administrator) makes a final determination in 
accordance with Education Law Section 3214(3-a)I or the period of removal expires, 
whichever is less; 

f) Disciplinary measures to be taken for incidents on school property or at school functions 
involving the use of tobacco, the possession or use of illegal substances or weapons, the use 
of physical force, vandalism, violation of another student's civil rights, harassment and 
threats of violence; 

g) Provisions for responding to acts of discrimination, bullying and/or harassment against 
students by employees or students on school property, at a school function, or off school 
property when the actions create or would foreseeably create a risk of substantial disruption 
within the school environment or where it is foreseeable that the conduct might reach school 
property, in accordance with clause (b) of this subparagraph; 

h) Provisions for detention, suspension and removal from the classroom of students, consistent 
with Education Law Section 3214 and other applicable federal, state and local laws, 
including provisions for school authorities to establish procedures to ensure the provision of 
continued educational programming and activities for students removed from the classroom, 
placed in detention, or suspended from school, which shall include alternative educational 
programs appropriate to individual student needs; 

i) Procedures by which violations are reported and determined, and the disciplinary measures 
imposed and carried out; 

(Continued) 
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j) Provisions ensuring the Code of Conduct and its enforcement are in compliance with state 
and federal laws relating to students with disabilities; 

k) Provisions setting forth the procedures by which local law enforcement agencies shall be 
notified of Code violations which constitute a crime; 

l) Provisions setting forth the circumstances under and procedures by which parents or persons 
in parental relation to the student shall be notified of Code violations; 

m) Provisions setting forth the circumstances under and procedures by which a complaint in 
criminal court, a juvenile delinquency petition or person in need of supervision ("PINS") 
petition as defined in Articles 3 and 7 of the Family Court Act will be filed; 

n) Circumstances under and procedures by which referral to appropriate human service 
agencies shall be made; 

o) A minimum suspension period for students who repeatedly are substantially disruptive of the 
educational process or substantially interfere with the teacher's authority over the classroom, 
provided that the suspending authority may reduce such period on a case-by-case basis to be 
consistent with any other state and federal law. For purposes of this requirement, as defined 
in Commissioner's regulations, "repeatedly is substantially disruptive of the educational 
process or substantially interferes with the teacher's authority over the classroom" shall mean 
engaging in conduct which results in the removal of the student from the classroom by 
teacher(s) in accordance with the provisions of Education Law Section 3214(3-a) and the 
provisions set forth in the Code,~( Conduct on four or more occasions during a semester, or 
three or more occasions during a trimester, as applicable; 

p) A minimum suspension period for acts that would qualify the student to be defined as a 
violent student in accordance with Education Law Section 3214(2-a)(a). However, the 
suspending authority may reduce the suspension period on a case-by-case basis consistent 
with any other state and federal law; 

q) A Bill of Rights and Responsibilities of Students which focuses upon positive student 
behavior and a safe and supportive school climate, which shall be written in plain-language, 
publicized and explained in an age-appropriate manner to all students on an annual basis; 
and 

r) Guidelines and programs for in-service education programs for all District staff members to 
ensure effective implementation of school policy on school conduct and discipline, including 
but not limited to, guidelines on promoting a safe and supportive school climate while 

(Continued) 



2014 3410 
4 of 5 

Community Relations 

SUBJECT: CODE OF CONDUCT ON SCHOOL PROPERTY (Cont'd.) 

discouraging, among other things, discrimination, bullying and/or harassment against 
students by students and/or school employees; and including safe and supportive school 
climate concepts in the curriculum and classroom management. 

The District's Code of Conduct shall be adopted by the Board only after at least one public hearing 
that provided for the participation of school personnel, parents or persons in parental relation, students, 
and any other interested parties. 

The Code o_f Conduct shall be reviewed on an annual basis, and updated as necessary in accordance 
with law. The District may establish a committee in accordance with Education Law Section 2801(5)(a) 
to facilitate review of its Code of Conduct and the District's response to Code of Conduct violations. The 
Board shall reapprove any updated Code of Conduct or adopt revisions only after at least one public 
hearing that provides for the participation of school personnel, parents or persons in parental relation, 
students, and any other interested parties. The District shall file a copy of its Code of Conduct and any 
amendments with the commissioner, in a manner prescribed by the Commissioner, no later than 30 days 
after their respective adoptions. 

The Board shall ensure community awareness of its Code of Conduct by: 

a) Posting the complete Code of Conduct on the Internet website, if any, including any annual 
updates and other amendments to the Code; 

b) Providing copies of a summary of the Code of Conduct to all students in an age-appropriate 
version, written in plain language, at a school assembly to be held at the beginning of each 
school year; 

c) Providing a plain language summary of the Code <~{ Conduct to all parents or persons in 
parental relation to students before the beginning of each school year and making the 
summary available thereafter upon request; 

d) Providing each existing teacher with a copy of the complete Code of Conduct and a copy of 
any amendments to the Code as soon as practicable following initial adoption or amendment 
of the Code. New teachers shall be provided a complete copy of the current Code upon their 
employment; and 

e) Making complete copies available for review by students, parents or persons in parental 
relation to students, other school staff and other community members. 

(Continued) 
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Privacy Rights 

As part of any investigation, the District has the right to search all school property and equipment 
including District computers. Rooms, desks, cabinets, lockers, computers, etc. are provided by the 
District for the use of staff and students, but the users do not have exclusive use of these locations or 
equipment and should not expect that materials stored therein will be private. 

Education Law Article 2, §§ 801-a, 2801 and 3214 
Family Court Act Articles 3 and 7 
Vehicle and Traffic Law§ 142 
8 NYCRR § 100.2 

NOTE: Refer also to District Code of Conduct 

Adopted: 8/5/14 
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SUBJECT: IMMUNIZATION OF STUDENTS 

Every child entering or attending a District school must present proof of immunization or proof of 
immunity by serology (blood test) if applicable unless: 

a) A New York State licensed physician certifies that the immunization is detrimental to the 
child's health. The requirement for that immunization is waived until the immunization is no 
longer detrimental to the child's health; or 

b) The student's parent, or persons in parental relation hold genuine and sincere religious beliefs 
which are contrary to the requirement. In these cases, the Superintendent will make a case­
by-case determination as to whether to grant the exemption after receiving a written and 
signed statement from the parent(s) or persons in parental relation to the child. New York 
State does not recognize exemptions based on their personal or philosophical beliefs. 

Except for these two exemptions, the District may not permit a student lacking evidence of 
immunization to remain in school for more than 14 days, or more than 30 days for an out-of-state or 
out-of-country transferee who can show a good faith effort to get the necessary certification or other 
evidence of immunization. 

For homeless children, the enrolling school must immediately refer the parent or guardian of the 
student to the District's homeless liaison, who must assist them in obtaining the necessary 
immunizations, or immunization or medical records. 

The administration will notify the local health authority of the name and address of excluded 
students and provide the parent or person in parental relation a statement of his or her duty regarding 
immunization as well as a consent form prescribed by the Commissioner of Health. The school shall 
cooperate with the local health authorities to provide a time and place for the immunization of these 
students. 

The District will provide an annual summary of compliance with immunization requirements to 
the Commissioner of Health. 

For cunent information regarding immunization requirements, refer to New York Statewide 
School Health Services Center website or the regional New York State Department of Health office. 

All schools will post educational information on influenza and the benefits of influenza 
immunization. The information must be in plain view and available to parents. 

Education Law§§ 310 and 914 
Public Health Law § § 2164 and 2168 
8 NYCRR Part 136 
l O NYCRR Subpart 66-1 
NOTE: Refer also to Policy #7131 -- Education of Homeless Children and Youth 

Adopted: 8/5/14 
Revised: 1/17/17; 11/14/17 
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Community Relations 

SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL 
DISTRICT 

The Board is committed to providing an environment free from discrimination and harassment. 
Accordingly, the Board prohibits discrimination and harassment on the basis of race, color, religion, 
national origin, sex, sexual orientation, age, disability or other legally protected category. Such actions 
and occurrences are prohibited regardless of whether they take place on District premises or at school­
sponsored events, programs, or activities held at other locations. 

Prohibited Conduct 

Determinations as to whether conduct or occurrences constitute discrimination or harassment for 
the purposes of this Policy and its implementing Administrative Regulations will be made consistent 
with applicable law. Such determinations may depend upon a number of factors, including but not 
limited to: the particular conduct or occurrence at issue, the ages of the parties involved, the context in 
which the conduct or occurrence takes place, the relationship of the parties to one another, the category 
or characteristic that is alleged to have been the basis for the action or occurrence, and other 
considerations as are necessary and consistent with law. The characterizations and examples below are 
intended to serve as a general guide for individuals in determining whether to file a complaint of 
discrimination or harassment, and should not be construed to add or limit the rights individuals and 
entities possess as a matter of law. 

Discrimination is, generally, the practice of conferring or denying privileges on the basis of 
membership in a legally protected class. Discriminatory actions may include, but are not limited to: 
refusing to promote or hire an individual on the basis of his or her membership in a protected class, 
denying an individual access to facilities or educational benefits on the basis of his or her membership 
in a protected class, or impermissibly instituting policies or practices that disproportionately and 
adversely impact members of a protected class. 

Harassment generally consists of subjecting an individual, on the basis of his or her membership 
in a protected class, to conduct and/or communications that are sufficiently severe, pervasive, or 
persistent as to have the purpose or effect of: creating an intimidating, hostile, or offensive environment; 
substantially or unreasonably interfering with an individual's work or a student's educational 
perfonnance, opportunities, benefits, or well-being; or otherwise adversely affecting an individual's 
employment or educational opportunities. 

Harassment can include unwelcome verbal, written, or physical conduct which offends, denigrates, 
or belittles an individual because of his or her membership in a protected class. Such conduct includes, 
but is not limited to: derogatory remarks, jokes, demeaning comments or behavior, slurs, mimicking, 
name calling, graffiti, innuendo, gestures, physical contact, stalking, threatening, bullying, extorting, or 
the display or circulation of written materials or pictures. 

(Continued) 
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL 
DISTRICT (Cont'd.) 

Civil Rights Compliance Officer 

The District will designate one or more individuals to serve as Civil Rights Compliance Officer. 
The Civil Rights Compliance Officer will be responsible for coordinating the District's efforts to comply 
with and carry out its responsibilities regarding non-discrimination and anti-harassment, including 
investigations of complaints alleging discrimination, harassment, or the failure of the District to comply 
with its obligations under relevant non-discrimination and anti-harassment laws and regulations (e.g., 
the Americans with Disabilities Act, Title IX of the Education Amendments of 1972, and Section 504 
of the Reha bi I itation Act of 1973). 

Prior to the beginning of each school year, the District shall issue an appropriate public 
announcement or publication which advises students, parents or guardians, employees and other relevant 
individuals of the District's established grievance procedures for resolving complaints of discrimination 
and harassment. Included in such announcement or publication will be the name, address, telephone 
number, and email address of the Civil Rights Compliance Officer(s). The District's website will reflect 
current and complete contact information for the Civil Rights Compliance Officer(s). 

The Civil Rights Compliance Officer(s) for the District is the Superintendent. 

Investigation of Complaints and Grievances 

The District will act to promptly, thoroughly, and equitably investigate all complaints, whether 
verbal or written, of discrimination and/or harassment based on any of the characteristics described 
above, and will promptly take appropriate action to protect individuals from further discrimination or 
harassment. In the event an anonymous complaint is filed, the District will respond to the extent possible. 

It is essential that any individual who is aware of a possible occurrence of discrimination or 
harassment immediately report such occurrence. All reports will be directed or forwarded to the 
District's designated Civil Rights Compliance Officer(s). Such complaints are recommended to be in 
writing, although verbal complaints of discrimination or harassment will also be promptly investigated 
in accordance with applicable law and District policy and procedure. In the event the Civil Rights 
Compliance Officer is the alleged offender, the report will be directed to another Civil Rights 
Compliance Officer, if the District has designated another individual to serve in such a capacity, or to 
the Superintendent. 

To the extent possible, all complaints will be treated as confidential. Disclosure may, however, be 
necessary to complete a thorough investigation of the charges and/or notify law enforcement officials. 

(Continued) 
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL 
DISTRICT (Cont'd.) 

If an investigation reveals that discrimination or harassment has occurred, the District will take 
immediate corrective action as warranted. Such action will be taken in accordance with applicable laws 
and regulations, as well as any and all relevant codes of conduct, District policies and administrative 
regulations, collective bargaining agreements, and/or third-party contracts. 

Knowingly Makes False Accusations 

Any employee or student who knowingly makes false accusations against another individual as to 
allegations of discrimination or harassment will face appropriate disciplinary action. 

Prohibition of Retaliatory Behavior 

The Board prohibits any retaliatory behavior directed against complainants, victims, witnesses, 
and/or any other individuals who participated in the investigation of a complaint of discrimination and/or 
harassment. Complaints of retaliation may be directed to the Civil Rights Compliance Officer. In the 
event the Civil Rights Compliance Officer is the alleged offender, the report will be directed to another 
Civil Rights Compliance Officer, if the District has designated another individual to serve in such a 
capacity, or to the Superintendent. 

Where appropriate, follow-up inquiries will be made to ensure that discrimination and/or 
harassment has not resumed and that those involved in the investigation have not suffered retaliation. 

Additional Provisions 

Regulations will be developed for reporting, investigating, and remedying allegations of 
discrimination and/or harassment. 

In order to promote familiarity with issues pertaining to discrimination and harassment in the 
schools, and to help reduce incidents of prohibited conduct, the District will provide appropriate 
information and/or training to staff and students. As may be necessary, special training will be provided 
for individuals involved in the investigation of discrimination and/or harassment complaints. 

A copy of this policy and its accompanying regulations will be available upon request and will be 
posted and/or published in appropriate locations and/or school publications. 

This policy should not be read to abrogate other District policies and/or regulations or the District 
Code of Conduct prohibiting other forms of unlawful discrimination, harassment, and/or inappropriate 
behavior within this District. It is the intention of the District that all such policies and/or regulations be 
read consistently to provide protection from unlawful discrimination and harassment. However, 
different treatment of any individual which has a legitimate, legal, and nondiscriminatory reason shall 
not be considered a violation of District policy. 

(Continued) 
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SUBJECT: NON-DISCRIMINATION AND ANTI-HARASSMENT IN THE SCHOOL 
DISTRICT (Cont'd.) 

Age Discrimination in Employment Act, 29 USC § 62 l 
Americans with Disabilities Act, 42 USC§ 12101 et seq. 
Section 504 of the Rehabilitation Act of 1973, 29 USC§ 794 et seq. 
Title VI of the Civil Rights Act of 1964, 42 USC§ 2000d et seq. 
Title VII of the Civil Rights Act of 1964, 42 USC § 2000e et seq. 
Title IX of the Education Amendments of 1972, 20 USC§ 1681 et seq. 
Education Law § 2801 ( 1) 
Executive Law § 290 et seq. 

NOTE: Refer also to Policies #6120 -- Equal Employment Opportunity 

Adopted: 8/5/14 
Revised: 4/21/15; 1/17/17 

#6121 -- Sexual Harassment of District Personnel 
#6122 -- Employee Grievances 
#7550 -- Dignity for All Students 
#7551 -- Sexual Harassment of Students 
District Code of Conduct 
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The Thousand Islands Central School District seeks to create an environment free of harassment, 
bullying, and discrimination, to foster civility in its schools, and to prevent conduct which is inconsistent 
with its educational mission. The District, therefore, prohibits all forms of harassment and bullying of 
students by employees or other students on school property and at school functions. The District further 
prohibits discrimination against students, including, but not limited to, those acts based on a person's 
actual or perceived race, color, weight, national origin, ethnic group, religion, religious practice, 
disability, sexual orientation, gender, or sex by school employees or other students on school property 
and at school sponsored activities and events that take place at locations off school property. In addition, 
other acts of harassment, bullying, and/or discrimination which can reasonably be expected to materially 
and substantially disrupt the education process may be subject to discipline or other corrective action. 

Dignity Act Coordinator 

In each of its schools, the District will designate at least one employee holding such licenses and/or 
certifications as required by the Commissioner to serve as the Dignity Act Coordinator(s). Each Dignity 
Act Coordinator (DAC) will be thoroughly trained to handle human relations in the areas of race, color, 
weight, national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender 
(including gender identity or expression), and sex. Training will also be provided for DACs which 
addresses: the social patterns of harassment, bullying, and discrimination, including, but not limited to, 
those acts based on a person's actual or perceived race, color, weight, national origin, ethnic group, 
religion, religious practice, disability, sexual orientation, gender, and sex; the identification and 
mitigation of harassment, bullying, and discrimination; strategies for effectively addressing problems of 
exclusion, bias, and aggression in educational settings. All DAC appointments will be approved by the 
Board. 

The District will share the name, designated school, and contact information of each DAC with all 
school persom1el, students, and parents or persons in parental relation. Such information will be provided 
by: 

a) Listing such information in the Code of Conduct, with updates posted on the District's 
website; and 

b) Including such information in the plain language summary of the Code of Conduct provided 
to all persons in parental relation to students before the beginning of each school year; and 

c) Providing such information to parents and persons in parental relation in at least one District 
or school mailing or other method of distribution, including, but not limited to, electronic 
communication and/or sending such information home with each student. If such information 
changes, parents and persons in parental relation will be notified of the changes in at least 
one subsequent District or school mailing, or other such method of distribution as soon as 
practicable thereafter; and 

(Continued) 
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d) Posting such information in highly visible areas of school buildings; and 

7550 
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e) Making such information available at the District and school-level administrative offices. 

If a DAC vacates his or her position, another school employee will immediately be designated for 
an interim appointment as DAC, pending approval from the Board, within 30 days of the date the 
position was vacated. In the event a DAC is unable to perform the duties of the position for an extended 
period of time, another school employee shall immediately be designated for an interim appointment as 
DAC, pending return of the previous individual to the position. 

Training and Awareness 

Each year, employees will be provided with training to promote a supportive school environment 
that is free from harassment, bullying, and/or discrimination, and to discourage and respond to incidents 
of harassment, bullying, and/or discrimination. Such training may be provided in conjunction with 
existing professional development, will be conducted consistent with guidelines approved by the Board, 
and will: 

a) Raise awareness and sensitivity to potential acts of harassment, bullying, and/or 
discrimination; 

b) Address social patterns of harassment, bullying, and/or discrimination and the effects on 
students; 

c) Inform employees on the identification and mitigation of such acts; 

d) Enable employees to prevent and respond to incidents of harassment, bullying, and/or 
discrimination; 

e) Make school employees aware of the effects of harassment, bullying, cyberbullying, and/or 
discrimination on students; 

f) Provide strategies for effectively addressing problems of exclusion, bias, and aggression; 

g) Include safe and supportive school climate concepts in curriculum and classroom 
management; and 

h) Ensure the effective implementation of school policy on conduct and discipline. 

(Continued) 
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Rules against bullying, discrimination, and/or harassment will be included in the Code of Conduct, 
publicized District-wide, and disseminated to all staff and parents. Any amendments to the Code of 
Conduct will be disseminated as soon as practicable following their adoption. New teachers will be 
provided a complete copy of the current Code <~{ Conduct upon their employment, and an age­
appropriate summary will be distributed to all students at a school assembly at the beginning of each 
school year. 

Reports and Investigations of Harassment, Bullying, and/or Discrimination 

Students who have been subjected to harassment, bullying, and/or discrimination, persons in 
parental relation whose children have been subjected to such behavior, or other students who observe or 
are told of such behavior, are encouraged and expected to make verbal and/or written reports to the 
principal, Superintendent, DAC, and/or other school personnel. All District staff who are aware of 
harassment, bullying, and/or discrimination, are required to orally report the incident(s) within one 
school day to the principal, Superintendent, or his or her designee and report it in writing within two 
school days after making an oral report. 

The principal, Superintendent, or the principal's or Superintendent's designee will lead and/or 
supervise a thorough investigation of all reports of harassment, bullying, and/or discrimination, and 
ensure that such investigations are completed promptly after receipt of any such reports. All 
investigations will be conducted in accordance with law, the District's Code of Conduct, and applicable 
District policy and procedure. In the event allegations involve harassment, bullying, and/or 
discrimination on the basis of race, color, religion, national origin, sex, sexual orientation, or disability, 
the District may utilize the procedures set forth in Policy #3420 -- Non-Discrimination and Anti­
Harassment in the School District, and its implementing regulations. Where appropriate, the DAC or 
such other individual conducting the investigation, may seek the assistance of the District's Civil Rights 
Compliance Officer in investigating, responding to, and remedying complaints of harassment, bullying, 
and/or discrimination. 

In the event any such investigation reveals harassment, bullying, and/or discrimination, the District 
will take prompt action reasonably calculated to end the harassment, bullying, and/or discrimination, 
eliminate any hostile environment, create a more positive school culture and climate, prevent recurrence 
of the behavior, and ensure the safety of the student or students against whom such harassment, bullying, 
and/or discrimination was directed. Such actions will be taken consistent with applicable laws and 
regulations, District policies and administrative regulations, and collective bargaining agreements, as 
well as the District's Code of Conduct and any and all applicable guidelines approved by the Board. 

The Superintendent, principal, or his or her designee shall notify the appropriate local law 
enforcement agency when it is believed that any incident of harassment, bullying, and/or discrimination 
constitutes criminal conduct. 

(Continued) 
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The principal of each primary and secondary school shall provide a regular report (at least once 
during each school year) on data and trends related to harassment, bullying and/or discrimination to the 
Superintendent. Such report shall be submitted in a manner prescribed by the District. 

The District will annually report material incidents of harassment, bullying, and/or discrimination 
which occurred during the school year to the State Education Department. Such repo1t will be submitted 
in a manner prescribed by the Commissioner, on or before the basic educational data system (BEDS) 
reporting deadline or such other date as determined by the Commissioner. 

Prohibition of Retaliatory Behavior (Whistleblower Protection) 

In accordance with Section 16 of the Education Law, any person who has reasonable cause to 
suspect that a student has been subjected to harassment, bullying, or discrimination by an employee or 
student on school grounds or at a school function, who acts reasonably and in good faith and reports 
such information to school officials, the Commissioner of Education, or law enforcement authorities, or 
otherwise initiates, testifies, participates, or assists in any formal or informal proceedings, will have 
immunity from any civil liability that may arise from making such report, or from initiating, testifying, 
participating, or assisting in such proceedings. Furthermore, the Board prohibits any retaliatory action 
against any person who, acting reasonably and in good faith, makes a report of harassment, bullying, or 
discrimination, or who otherwise initiates, testifies, participates, or assists in the investigation of a 
complaint of harassment, bullying, or discrimination. 

Publication of District Policy 

At least once during each school year, all school employees, students, and parents will be provided 
with a written or electronic copy of this policy, or a plain-language summary thereof, including 
notification of the process by which students, parents, and school employees may report harassment, 
bullying, and/or discrimination. Additionally, the District will strive to maintain a current version of this 
policy on its website at all times. 

Application 

Nothing in this policy or its implementing regulations should be interpreted to preclude or limit 
any right or cause of action provided under any local, state, or federal ordinance, law or regulation 
including, but not limited to, any remedies or rights available under the Individuals With Disabilities 
Education Act, Title VII of the Civil Rights Law of 1964, Section 504 of the Rehabilitation Act of 1973, 
or the Americans with Disabilities Act of 1990. 

Education Law§§ 10-18, 801-a, 2801 and 3214 
8 NYCRR § 100.2 

(Continued) 
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NOTE: Refer also to Policies #1330 -- Appointments and Designations by the Board of Education 

Adopted: 8/5/14 
Revised: 4/21/15 

#3410-- Code of Conduct on School Property 
#3420 -- Non-Discrimination and Anti-Harassment in the School 

District 
#7551 -- Sexual Harassment of Students 
#7553 -- Hazing of Students 
#8242 -- Civil ity, Citizenship and Character Education/Interpersonal 

Violence Prevention Education 
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Non-Instructional/Business 
Operations 

The Board is committed to maintaining the integrity of school buildings and grounds while 
protecting the health and safety of students and staff and maintaining a productive learning environment. 

Structural and landscape pests can pose significant problems for people and property. Weeds and 
infestations can destroy playing fields and playgrounds and more importantly, cause severe allergic 
reactions. Pesticides can pose risks to people, property, and the environment. It is therefore the policy 
of the District to incorporate Integrated Pest Management (1PM) procedures for control of weeds, 
structural and landscape pests. The objective of this program is to provide necessary pest control while 
using the least toxic approach to all pests, weeds and infestations. 

Pest/Pesticide Management Plan 

The District will manage weeds and pests to: 

a) Reduce any potential human health hazard or threat to public safety. 

b) Prevent loss or damage to school structures or property. 

c) Prevent pests from spreading into the community, or to plant and animal populations beyond 
the site. 

d) Enhance the quality oflife for students, staff, and others. 

Integrated Pest Management (1PM) Coordinator 

The Superintendent of Buildings and Grounds will act as the 1PM Coordinator. The Coordinator 
will be responsible for implementing the IPM policy and plan. The Coordinator's responsibilities will 
include, but are not limited to, the following: 

a) Recording all pest sightings by school staff and students. 

b) Recording all pesticide use and utilizing the least toxic approach. 

c) Meeting with a local pest control expert, such as a pesticide contractor to share information 
on what pest problems are present in the school. 

d) Assuring that all of the expert's recommendations on maintenance and sanitation are caiTied 
out where feasible. 

e) Assuring that pesticide use is done when school is not in session or when the area can be 
completely secured against access by school staff and students for a standard 72 hours, or as 
required by the pesticide being used. 

(Continued) 
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SUBJECT: PEST MANAGEMENT AND PESTICIDE USE (Cont'd.) 

f) Evaluating the school's progress in the 1PM plan. 

g) Notifying parents, staff and neighbors of any applications of pesticides 48 hours before they 
occur. The IPM Coordinator will serve as the District's Pesticide Representative. 

Pesticide Use on Common Areas 

Pesticides will not be used on playgrounds, turf, athletic or playing fields, in effect, all lawn areas 
of the school. In these common areas where children gather and play, pesticide alternatives will be used 
whenever possible and effective. The prohibition does not apply to indoor use or the application to 
building structures. 

An exception may be made for emergency applications of pesticide only when approved in 
advance by the Board. The Board may consult with the local Health Department on public health related 
emergency determinations. They may also consult with the Department of Environmental Conservation 
(DEC) for environmental emergency determinations. Emergency determinations should only be sought 
for one-time pesticide application in a specific situation, which presents a true emergency. The guidance 
document from DEC provides clarification on emergency determinations. It can be found at: 

http://www.dec.ny.gov/ docs/materials_ minerals _pdf/guidancech8 5. pdf 

Some types of pesticides and alternatives, those deemed safe in federal regulation, may be 
allowable on playing fields and playgrounds in certain circumstances. The District will develop 
regulations governing the use of pesticides and their alternatives on school grounds. 

Fertilizer Use 

Phosphorous fertilizers will only be used on school grounds in compliance with the requirements 
of Environmental Conservation Law Section 17-2103, which provides: 

a) Fertilizer use is prohibited between December 1 and April ] annually. 

b) The use of fertilizers is prohibited within 20 feet of any surface water except: 

1. Where a continuous natural vegetation buffer, at least ten feet wide, separates lawn and 
water. 

2. Where a spreader guard, deflector shield or drop spreader is used, then the application 
may not occur within three feet of any surface water. 

(Continued) 
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c) The use of phosphorus fertilizers are prohibited on lawns or other non~agricultural turf with 
the following exceptions: 

1. The use of phosphorus fertilizers are needed to establish a new lawn; or 

2. A soil test shows that phosphorus fertilizers are needed for growth. 

d) Fertilizer cannot be used on any impervious surfaces and if such an application occurs, it 
must be cleaned immediately and legally applied or placed in an appropriate container. 

Notification 

The District's 1PM Coordinator or designated Pesticide Representative will give prior written 
notice of all pesticide applications to anyone who has asked to receive such notice. The District will also 
notify parents, students and staff of periodic pesticide applications. The District will maintain a list of 
those people who wish to receive 48 hour notice before pesticide applications and will ensure that a 
system is developed to deliver such notice in a timely fashion to all affected. The notification system 
may be by mail or email, and will ensure that a back-up method is available to notify those for whom 
the regular system is unworkable. The name and contact information for the District Pesticide 
Representative will be made available to all requesting it. 

Sample forms for 48 hour prior notification can be obtained at: 

http://www.emsc.nysed.gov/facplan/documents/PesticideNeighborNotificationGuidelinefor 
Schools_ 09100 l .pdf 

The District must also provide additional written notification to all parents and staff three times 
per year to inform them of any pesticide applications that have occurred: within ten days of the end of 
the school year, within two school days of the end of winter recess and within two days of the end of 
spring recess. 

Recordkeeping 

Records of pesticide use will be maintained on site for three years. Records will be completed on 
the day of pesticide use. In addition, pest surveillance records will be maintained to help verify the need 
for pesticide treatments. Annual reports of any applications must be sent to DEC. 

Education Law § § 409-k, 409-h 
Environmental Conservation Law§§ 17-2103, 33-0303 
40 CFR Part 152.25 
7 USC § 136(mm), 136q(h)(2) (FIFRA) 
8 NYCRR Part 155 .4( d)(2) 

Adopted: 8/5/14 
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Pesticide Neighbor Notification for Schools 

The Pesticide Neighbor Notification Law, which is part of Section 409-h to the NYS Education Law, applies to all public schools' 
instructional and administrative buildings and groU11ds, including all playgrounds, athletic fields, and bus garages. Section 4-09-h 
requirements tie directly with Commissioner's Regulation 155.4(d). Rebuilding Schools to Uphold Education (RESCUE), which 
requires schools to develop and implement !111 integrated pest management {1PM) program. This notice is to infonn you of the 
Tntegrated Pest Management Programs at Thousand Islands Central School District. 

1PM is an effective and environmentally sensitive approach to pest management that relies on a combination of common sense 
practices. IPM programs use current and comprehensive infonnation on the life cycles of pests and their interactions with the 
environment. This infonnation, in combioation with available pest control methods, is used to manage pest damage by the most 
economical means that pose the least possible hazard 10 people, property, and the environment. 1PM programs tnkc mlvuntagc ofull 
pest mnnngemcnt options possible which include but are not limited to the judicious use or p~sticidcs. Understanding pest's needs is 
essential in impleme111 ing 1PM effectively. Pests seek habitats that provide basic needs such as air, moisrure, food, and shelter. For 
example, we highly discourage food from being prepared and consumed in places other titan the kitchen/ cafeteria. Pest populations 
can be prevented or contl"Ol\ed by creating inhospitable environments by removing some of the basic elements pest need to survive 
or by simply blocking their access into buildings, In the event that these actions are not effective, IPM may require that pests be 
managed by other methods such as trnpi;, vacuums, biological controls, or pesticides. 

At lhe beginning of each school year, a written notice must be provided to all students, parents or guardians, and staff explaining the 
basics of the school's 1PM program, including a statement that pesticide applications may occur during the upcoming school year. 
They must be offered the opportunity to register to be put on a mailing list in order to receive written notification 48 hours prior to 
an actual application. The notification would include infounatio11 llbout the specific date, location, prodt1ct name, and a pesticide 
registration number. 

This document satisfies the annual notification requirement. 

Do Not Fill Out Below or Send to Thousand Islands Central School unless you want to be put on dte 
48-Hour Notification registry for the 2018-19 school year 

2018-19 Registry for 48-Hour Notification 
The Thousand Islands Central School District's ·school representtllive for the 48-Hour Pesticide Neighbor Notification For Schools 
registry is Director of Facilities Kenneth Garnsey whose phone number is 686-5521 e~t. [800. 

l[FlLL OUT YOUR COMPLETE MAILfNG ADDRESS BELOW ANO 

P11rentl 
SEND TO THB SCHOOL ONLY IF YOU WANT TO BE NOTIFIBD IN WRITING]J 

Guardian Name: ____ __________ _ AND StudcntName(s): ___________ _ 

Mailing Address:----- ------------------------------- -
(We can not process any potential notifications without your complete mailing address) 

Home Pllone: _________________ _ Work Phone: _ ___________ _ 

Send to: Thousand [slands Central Schoo! District 
Attention: Director of Facilities Kenneth Garnsey 
P.O. Box 100 
Clayton, NY 13624-0100 
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Grade promotion and the placement of students within the District's instructional system shall be 
at the discretion of the school administration and shall be subject to review at any time. In making such 
decisions, the administrator or building principal will be guided by: performance in class; past records, 
including various measures of student growth; recommendations from parents, persons in parental 
relation to District students, and teachers; and any other appropriate sources ofinformation. With regard 
to student placement decisions, parents or persons in parental relation to District students may submit 
written requests for teacher attributes that would best serve their child's learning needs; however, 
requests for specific teachers will not be honored. 

Testing Program 

The Thousand Islands Central School District utilizes various ability, achievement, diagnostic, 
readiness, interest and guidance tests for the purpose of complying with state and federal law and/or 
aiding the implementation of quality educational services. The District will not make any student 
promotion or placement decisions based solely or primarily on student performance on the state 
administered English language arts and mathematics assessments for grades 3 through 8. The District 
may, however, consider student performance on such state assessments in making student promotion 
and placement decisions provided that multiple measures be used in addition to such assessments and 
that such assessments do not constitute the major factor in such determinations. 

Alternative Testing Procedures 

The use of alternative testing procedures shall be limited to: 

a) Students identified by the Committee on Special Education and/or Section 504 Team as 
having a disability. Alternative testing procedures shall be specified in a student's 
Individualized Education Program or Section 504 Accommodation Plan; and 

b) Students whose native language is other than English (i.e., English language learners) in 
accordance with State Education Department Guidelines. 

The alternative testing procedures employed shall be based upon a student's individual needs and 
the type of test administered. 

The District shall report the use of alternative testing procedures to the State Education Department 
on a form and at a time prescribed by the Commissioner. 

(Continued) 
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SUBJECT: STUDENT EVALUATION, PROMOTION AND PLACEMENT (Cont'd.) 

Reporting to Parents and Persons in Parental Relation to Students 

Parents and/or persons in parental relation to District students shall receive an appropriate report 
of student progress at regular intervals. 

The District will not place or include on a student's official transcript or maintain in a student's 
permanent record any individual student score on a state administered standardized English language 
arts or mathematics assessment for grades 3 through 8. However, the District will comply with state and 
federal requirements regarding the maintenance and transfer of student test scores. Any test results on a 
state administered standardized English language arts or mathematics assessment for grades 3 through 
8 sent to parents or persons in parental relation to a student shall include a clear and conspicuous notice 
that such results will not be included on the student's official transcript or in the student's permanent 
record and are being provided to the student and parents for diagnostic purposes. 

When necessary, attempts will be made to provide interpreters for non-English speaking parents 
and/or persons in parental relation to District students. 

Section 504 of the Rehabilitation Act of 1973, 29 USC§ 794 et seq. 
Education Law§§ 305(45) - (47), 1709(3) 
8 NYCRR §§ 100.2(g), 100.2(11), 100.3(b)(2)(iv), 100.4(b)(2)(v), 100.4(e)(6) 
8 NYCRR Parts 117 and 154 

Adopted: 8/5/14 
Revised: 4/21/15 
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The District shall comply with the provisions of the Family Educational Rights and Privacy Act 
of 1974 (FERP A). Under its provisions, parents or guardians and noncustodial parent(s), whose rights 
are not limited by court order or formal agreement, of a student under 18, or a student who is 18 years 
of age or older or who is attending an institution of post-secondary education, have a right to inspect 
and review any and all education records maintained by the District. 

Education Records 

The term "education records" is defined as all records, files, documents and other materials 
containing information directly related to a student; and maintained by the education agency or 
institution, or by a person acting for such agency or institution (34 Code of Federal Regulations (CFR) 
Section 99.3). This includes all records regardless of medium, including, but not limited to, handwriting, 
videotape or audiotape, electronic or computer files, film, print, microfilm, and microfiche. 

In addition, for students who attend a public school district, all records pertaining to services 
provided under the Individuals with Disabilities Education Act (IDEA) are considered "education 
records" under FERP A. As such, they are subject to the confidentiality provisions of both Acts. 

Personal notes made by teachers or other staff, on the other hand, are not considered education 
records if they are: 

a) Kept in the sole possession of the maker; 
b) Not accessible or revealed to any other person except a temporary substitute; and 
c) Used only as a memory aid. 

Additionally, FERP A does not prohibit a school official from disclosing information about a 
student if the information is obtained through the school official's personal knowledge or observation 
and not from the student's education records. 

Records created and maintained by a law enforcement unit for law enforcement purposes are also 
excluded. 

Access to Student Records 

The Board directs that administrative procedures be formulated to comply with the provisions of 
federal law relating to the availability of student records. The purpose of such regulations and procedures 
shall be to make available to the parents or guardians of students and noncustodial parent( s) whose rights 
are not limited by court order or formal agreement, or students who are 18 years of age or older or who 
are attending an institution of post-secondary education, student records, and files on students, and to 
ensure the confidentiality of such records with respect to third parties. 

(Continued) 
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Under FERP A, unless otherwise exempted in accordance with law and regulation, the District may 
release personally identifiable information (PII) contained in student education records only if it has 
received a "signed and dated written consent" from a parent or eligible student. Signed and dated written 
consent may include a record and signature in electronic form provided that such signature: 

a) Identifies and authenticates a particular person as the source of the electronic consent; and 

b) Indicates such person's approval of the information contained in the electronic consent. 

Exceptions 

Without the consent of a parent or eligible student, a district may release a student's information 
or records when it is: 

a) Directory Information and Limited Directory Information 

Directory information is information contained in an education record of a student that would 
not generally be considered harmful or an invasion of privacy if disclosed. Limited Directory 
Information Disclosure means that the District may limit disclosure of its designated 
directory information to specific parties, for specific purposes, or both. The intent is to allow 
schools the option to implement policies that allow for the disclosure of student information 
for uses such as yearbooks, but restrict disclosure for more potentially dangerous purposes. 
The District shall limit disclosure of its designated directory information as otherwise 
specified in its public notice to parents of students in attendance and eligible students in 
attendance. 

b) To School Officials who have a Legitimate Educational Interest 

To other school officials, including teachers, within the educational agency or institution 
whom the school has determined to have legitimate educational interests. An educational 
interest includes the behavior of a student and disciplinary action taken against such student 
for conduct that posed a significant risk to the safety or well-being of the student, other 
students or other members of the school community. A school official has a legitimate 
educational interest if the official needs to review an education record in order to fulfill his 
or her professional responsibility. 

c) To Another Educational Institution 

The District may disclose any and all educational records, including disciplinary records and 
records that were created as a result of a student receiving special education services under 
Part B of IDEA, to another school or postsecondary institution at which the student seeks or 
intends to enroll, or after the student has enrolled or transferred, so long as the disclosure is 

(Continued) 
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SUBJECT: STUDENT RECORDS: ACCESS AND CHALLENGE (Cont'd.) 

for purposes related to the student's enrollment or transfer. Parental consent is not required 
for transferring education records if the school's annual FERP A notification indicates that 
such disclosures may be made. In the absence of information about disclosures in the annual 
FERP A notification, school officials must make a reasonable attempt to notify the parent 
about the disclosure, unless the parent initiated the disclosure. Additionally, upon request, 
schools must provide a copy of the information disclosed and an opportunity for a hearing. 

d) For Health and Safety Emergency Reasons 

Districts must balance the need to protect students' personally identifiable information with 
the need to address issues of school safety and emergency preparedness. Under FERP A, if 
an educational agency or institution determines that there is an articulable and significant 
threat to the health or safety of a student or other individuals, it may disclose information 
from education records, without consent, to any person whose knowledge of the information 
is necessary to protect the health and safety of the student or other individuals during the 
period of the health or safety emergency. Districts may release information from records to 
appropriate parties including, but not limited to, parents, law enforcement officials and 
medical personnel. A district's determination that there is an articulable and significant threat 
to the health or safety of a student or other individuals shall be based upon a totality of the 
circumstances, including the information available, at the time the determination is made. 
The district must record the articulable and significant threat that formed the basis for the 
disclosure and maintain this record for as long as the student's education records are 
maintained. 

e) To Juvenile Justice Systems 

f) 

Information may be disclosed to state and local officials or authorities to whom information 
is specifically al lowed to be reported or disclosed by a state statute that concerns the juvenile 
justice system and the system's ability to effectively serve, prior to adjudication, the student 
whose records were released. In such cases the official or authority must certify in writing 
that the information will not be disclosed to any other party except as provided under law 
without prior written consent. 

To Foster Care Agencies 

A district may release records to an agency caseworker or other representative of a state or 
local child welfare agency, who has the right to access a student's case plan, when the agency 
or organization is legally responsible, for the care and protection of the student. This does 
not give a child welfare agency the right to look into any non-foster care student's records, 
without parental consent, when there has been a mere allegation of abuse or neglect, absent 
an order or subpoena (see below). 

(Continued) 
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SUBJECT: STUDENT RECORDS: ACCESS AND CHALLENGE (Cont'd.) 

g) In accordance with a Subpoena or Court Order 

When a district receives a subpoena or court order for the release of records the District must 
make a reasonable effort to notify the parent or guardian or eligible student of the order or 
subpoena in advance of compliance. This allows the parent or guardian or eligible student to 
seek protective action against the subpoena or order before the release of the records. 

Districts may disclose a student's records without first notifying parents or guardians or 
eligible students if the disclosure is: 

1 . Based on a subpoena in which the court orders, for good cause shown, not to reveal to 
any person the existence or contents of the subpoena or any information furnished in 
accordance with the subpoena; 

2. In accordance with a judicial order in cases where the parents are a party to a court 
proceeding involving child abuse or neglect or dependency matters, and the order is 
issued in the context of that proceeding; or 

3. Made to a court (with or without an order or subpoena) when a District is involved in 
a legal action against a parent or student and the records are relevant to the matter. 

h) For Financial Aid Purposes 

i) 

j) 

Pertinent information may be released in connection with the determination of eligibility, 
amount, conditions and enforcement of terms of a student's financial aid. 

To Accrediting Organizations 

Disclosure of a student's records may be made to an organization in which that student seeks 
accreditation, in order to carry out their accrediting function. 

To Parents of a Dependent Student 

Even when a student turns 18 years of age or older a District may disclose education records 
to that student's parents, without the student's consent, if the student is claimed as a dependent 
for federal income tax purposes by either parent. 

k) For Audit/Evaluation Purposes 

The audit or evaluation exception allows for the disclosure of PII from education records 
without consent to authorized representatives of the Comptroller General of the U.S., the 
Attorney General, the Secretary of Education, federal, state or local educational authorities 

(Continued) 
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SUBJECT: STUDENT RECORDS: ACCESS AND CHALLENGE (Cont'd.) 

l) 

("FERPA permitted" entities). Under this exception, PII from education records must be used 
to audit or evaluate a federal or state supported education program, or to enforce or comply 
with federal legal requirements that relate to those education programs (audit, evaluation, or 
enforcement or compliance activity). 

The District may, from time to time, disclose Pll from education records without consent to 
authorized representatives of the entities listed above. The District may also, from time to 
time, designate its own authorized representative who may access PII without consent in 
connection with an audit or evaluation of an education program within the District. As an 
example, the District might designate a university as its authorized representative in order to 
disclose, without consent, PII from education records on its former students to the university. 
The university could then disclose, without consent, transcript data on those former students 
attending the university to allow the District to evaluate how effectively the District prepared 
its students for success in postsecondary education. 

For Conducting Studies 

This exception allows for the disclosure of PII from education records without consent to 
organizations conducting studies for, or on behalf of, schools, school districts or 
postsecondary institutions. Studies can be for the purpose of developing, validating, or 
administering predictive tests; administering student aid programs; or improving instruction. 

The District may, from time to time, disclose PII from education records without consent to 
such organizations conducting studies for the District, in accordance with its obligations 
under FERP A. 

In addition, other entities outside of the District may, from time to time, disclose PII from 
education records that the District has previously shared with that entity, to organizations conducting 
studies on behalf of the District. For example, a State Education Agency (SEA) may disclose Pll from 
education records provided by the District without consent to an organization for the purpose of 
conducting a study that compares program outcomes across school districts to further assess the 
effectiveness of such programs with the goal of providing the best instruction. 

Required Agreements for the Studies or Audit/Evaluation Exceptions (see items k and I) 

To the extent required by law, the District shall enter into a written agreement with organizations 
conducting studies for the District, or, with its designated authorized representatives in connection with 
audits or evaluations of education programs within the District. In the event that the District discloses 
PU from education records to its own designated authorized representative in connection with an audit 
or evaluation of an educational program within the District, it shall use reasonable methods to ensure to 
the greatest extent practicable that its designated authorized representative complies with FERP A and 
its regulations. 

(Continued) 



2017 

Students 

SUBJECT: STUDENT RECORDS: ACCESS AND CHALLENGE (Cont'd.) 

Challenge to Student Records 

7240 
6of6 

Parents or guardians of a student under the age of 18, or a student who is 18 years of age or older 
or who is attending an institution of post-secondary education, shall have an opportunity for a hearing 
to challenge the content of the school records, to ensure that the records are not inaccurate, misleading, 
or otherwise in violation of the privacy of students, and to provide an opportunity for the correction or 
deletion of any such inaccurate, misleading, or otherwise inappropriate data contained therein. 

Release of Information to the Noncustodial Parent 

The District may presume that the noncustodial parent has the authority to request information 
concerning his or her child and release such information upon request. If the custodial parent wishes to 
limit the noncustodial parent's access to the records, it would be his or her responsibility to obtain and 
present to the school a legally binding instrument that prevents the release of said information. 

Family Educational Rights and Privacy Act of 1974, 20 USC § 1232g 
34 CFR Part 99 
8 NYCRR 80-l.S(b) 

NOTE: Refer also to Policies #7241 -- Student Directory lnfmmation 

Adopted: 8/5/14 
Revised: 1/17/17 

#7242 -- Military Recruiters' Access to Secondary School 
Students and Information on Students 

#7643 -- Transfer Students with Disabilities 
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The District shall publish and include in the student handbook an annual public notice informing 
parents or eligible students (i.e., a student 18 years of age or older or who is attending an institution of 
post-secondary education) of the District's definition of directory information, the parent or eligible 
student's right to refuse the release of student directory information and indication of the time period for 
their response. (Directory information is information contained in an education record of a student that 
would not generally be considered harmful or an invasion of privacy if disclosed.) Following such public 
notice and a reasonable response period, the District may release such information to an outside group 
without individual consent. 

The Family Educational Rights and Privacy Act (FERP A) defines student directory information 
as any of the items as indicated in the following list. The Thousand Islands Central School District will 
release the following defined directory information: name; address; date of birth; major field of study; 
grade level; participation in sports and activities; weight and height (for members of athletic teams); 
dates of enrollment honors, degrees and awards; photograph; name of educational institution previously 
attended. 

Directory information does not include: 

a) A student's social security number; or 

b) A student's identification (ID) number, except as provided below. 

Directory information includes a student ID number, user ID, or other unique personal identifier 
used by the student for purposes of accessing or communicating in electronic systems, or that is 
displayed on a student ID card or badge, but only if the identifier cannot be used to gain access to 
education records except when used in conjunction with one or more factors that authenticate the user's 
identity, such as a personal identification number (PIN), password, or other factor known or possessed 
only by the authorized user. Parents and eligible students may not, by opting out of disclosure of 
directory information, prevent a school from requiring a student to wear or present a student 
identification card or a badge that displays information that may be directory information. 

Limited Directory Information Disclosure 

Limited Directory Information Disclosure means that that the District may limit disclosure of its 
designated directory information to specific parties, for specific purposes, or both. Allowing limited 
directory information disclosure may permit the District to use student directory information for such 
limited purposes as school yearbooks, honor roll lists, graduation programs, playbills and other similar 
uses, without obtaining individual consent. Limiting the disclosure of such information may be 
beneficial when the District perceives such disclosure as putting students at risk of becoming targets of 
marketing campaigns, news media or possible victims of criminal acts. The District shall limit its 
disclosure of its designated directory information as specified in its public notice to parents and eligible 
students. 

(Continued) 
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The release of student directory information is not to be confused with the release of names, 
addresses and telephone listings of eligible students (i.e., a student 1 7 years of age or older or in the 
eleventh grade (or its equivalent) or higher) to Military Recruiters. In compliance with the Elementary 
and Secondary Education Act (ESEA) of 1965, as amended by the No Child Left Behind Act of 200 I 
(NCLB), and the National Defense Authorization Act, the District shall notify parents that by law it 
routinely releases this information to Military Recruiters upon request subject to a parents'/eligible 
students' request not to disclose such information with written parental verification of such request. 

Family Educational Rights and Privacy Act of 1974, 20 USC § l 232(g) 
34 CFR Part 99 

NOTE: Refer also to Policy #7242 -- Military Recruiters' Access To Secondary School Students 
and Information on Students 

Adopted: 8/5/14 
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SUBJECT: MILITARY RECRUITERS' ACCESS TO SECONDARY SCHOOL STUDENTS 
AND INFORMATION ON STUDENTS 

In compliance with the Elementary and Secondary Education Act (ESEA) of 1965, as amended 
by the No Child Left Behind Act of 2001 (NCLB); and the National Defense Authorization Act, and in 
accordance with the Family Educational Rights and Privacy Act (FERPA), the District shall comply 
with a request by a Military Recruiter for names, addresses, and telephone listings of eligible students. 
Eligible student under ESEA and the National Defense Authorization Act is defined as a secondary 
student who is 17 years of age or older or in the eleventh grade (or its equivalent) or higher. Under 
ESEA and the National Defense Authorization Act, parents must be notified that the District by law 
routinely discloses students' names, addresses, and telephone listings to Military Recruiters upon 
request, subject to a parent's/eligible student's request not to disclose such information with written 
parental verification of such request. 

Under FERPA, the District must provide notice to parents or eligible students of the types of 
student information that it releases publicly. This type of information, commonly referred to as 
"directory information," which is released by the District includes - but is not limited to - such items as 
students' names, addresses, and telephone listings. The notice must include an explanation of a 
parent's/eligible student's right to request that '1directory information" not be disclosed without prior 
written consent of the parent or eligible student. Eligible student under FERP A is defined as a student 
18 years of age or older or who is attending an institution of post-secondary education. 

A single notice provided through a mailing, student handbook, or other method that is reasonably 
calculated to inform parents or eligible students of the above information is sufficient to satisfy the 
notification requirements of both FERPA, ESEA and the National Defense Authorization Act. The 
notification shall advise the parent or eligible student of how to opt out of the public, nonconsensual 
disclosure of directory information and the disclosure of name, address and telephone listing to Military 
Recruiters; and shall state the method and timeline within which to do so. 

Fmther, in compliance with the ESEA and the National Defense Authorization Act, the District 
shall give Military Recrniters the same access to secondary school students as they provide to 
postsecondary institutions or to prospective employers. 

If a parent or eligible student opts out of providing directory information ( or any subset of such 
information) to third parties, the opt-out relating to the student's name, address, or telephone listing 
applies to requests from Military Recruiters as well. For example, if the opt-out states that telephone 
numbers will not be disclosed to the public, the District may not disclose telephone numbers to Military 
Recruiters. 

The Superintendent or designee shall ensure that appropriate notification is provided regarding the 
opt-out rights prohibiting release of directory information and/or release of name, address and telephone 
listing to Military Recruiters. 

(Continued) 
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SUBJECT: MILITARY RECRUITERS' ACCESS TO SECONDARY SCHOOL STUDENTS 
AND INFORMATION ON STUDENTS (Cont'd.) 

Elementary and Secondary Education Act of 1965, § 9528, 20 USC § 7908 as amended by the No Child 
Left Behind Act of 2001 

Family Educational Rights and Privacy Act of 1974, 20 USC§ 1232(g) 
National Defense Authorization Act § 544, 10 USC § 503 
34 CFR § 300.571 
Education Law § 2-a 
8 NYCRR § 3.33 

Adopted: 8/5/14 
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SUBJECT: STUDENT PRIVACY, PARENTAL ACCESS TO INFORMATION, AND 
ADMINISTRATION OF CERTAIN PHYSICAL EXAMINATIONS TO 
MINORS 

The Protection of Pupil Rights Amendment (PPRA) governs the administration to students of a 
survey, analysis, or evaluation that concerns one or more of the following eight protected areas: 

a) Political affiliations or beliefs of the student or the student's parent or guardian; 

b) Mental or psychological problems of the student or the student's family; 

c) Sex behavior or attitudes; 

d) Illegal, anti-social, self-incriminating, or demeaning behavior; 

e) Critical appraisals of other individuals with whom respondents have close family 
relationships; 

f) Legally recognized privileged or analogous relationships, such as those of lawyers, 
physicians, and ministers; 

g) Religious practices, affiliations, or beliefs of the student or student's parent or guardian; or 

h) Income ( other than that required by law to determine eligibility for participation in a program 
or for receiving financial assistance under such program). 

PPRA also concerns marketing surveys and other areas of student privacy, parental access to 
information, and the administration of certain physical examinations to minors. 

General Provisions 

The requirements of PPRA do not apply to a survey administered to a student in accordance with 
the Individuals with Disabilities Education Act (IDEA). Further, PPRA does not supersede any of the 
requirements of the Family Educational Rights and Privacy Act (FERPA). 

The rights provided to parents or guardians under PPRA transfer from the parent or guardian to 
the student when the student turns 18 years old or is an emancipated minor under applicable State law. 

The District may use funds provided under Part A of Title V of the Elementary and Secondary 
Education Act of 1965 to enhance parental or guardian involvement in areas affecting the in-school 
privacy of students. 

(Continued) 
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SUBJECT: STUDENT PRIVACY, PARENTAL ACCESS TO INFORMATION, AND 
ADMINISTRATION OF CERTAIN PHYSICAL EXAMINATIONS TO 
MINORS (Cont'd.) 

Annual Parental Notification of Policies/Prior Written Consent/"Opt Out" Provisions 

The District shall provide for reasonable notice of the adoption or continued use of this policy 
directly to parents or guardians and eligible students enrolled in the District. At a minimum, the District 
shall provide such notice at least annually, at the beginning of the school year, and within a reasonable 
period of time after any substantive change in this policy. 

Further, in the notification, the District shall offer an opportunity for parents or guardians to 
provide written consent or opt their child out of particip•ation in the following activities in accordance 
with law and the surveys conducted: 

a) The administration of any survey containing one or more of the eight protected areas. 

1. U.S. Department of Education-Funded Surveys: Prior written consent from 
parents must be obtained before students are required to submit to the survey. 

2. Surveys funded by sources other than U.S. Department of Education: Notification 
may indicate the specific or approximate dates during the school year when surveys 
will be administered and provide an opportunity for the parent to opt his or her child 
out of participating upon receipt of the notification. 

b) Activities involving the collection, disclosure, or use of personal information collected from 
students for the purpose of marketing or for selling that information (or otherwise providing 
that information to others for that purpose). 

c) Any non-emergency, invasive physical examination or screening that is required as a 
condition of attendance; administered by the school and scheduled by the school in advance; 
and not necessary to protect the immediate health and safety of the student, or of other 
students. The term "invasive physical examination" means any medical examination that 
involves the exposure of private body parts, or any act during such examination that includes 
incision, insertion, or injection into the body, but does not include a hearing, vision or 
scoliosis screening. 

Specific Notification 

In the event that the District does not identify the specific or approximate dates of the activities or 
surveys to be administered in the general annual notification, it shall "directly11 notify, such as through 
U.S. Mail or email, the parents of students who are scheduled to participate in the specific activities or 

(Continued) 
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surveys prior to participation and provide an opportunity for the parent to provide written consent or opt 
his or her child out of participation in accordance with law and the surveys conducted. 

U.S. Department of Education-Funded Surveys 

In compliance with the Protection of Pupil Rights Amendment (PPRA), the District is committed 
to protecting the rights and privacy interests of parents or guardians and students with regard to surveys 
funded in whole or part by any program administered by the U.S. Department of Education (DOE). 

The District shall make instructional materials available for inspection by parents or guardians if 
those materials will be used in connection with a DOE-funded survey, analysis, or evaluation in which 
their children participate. In addition, the District shall obtain prior written parental or guardian 
consent before minor students are required to participate in any DOE-funded survey, analysis, or 
evaluation that reveals information concerning any of the eight protected areas. 

Surveys Funded by Sources Other than U.S. Department of Education 

The District has developed and adopted this Board policy, in consultation with parents or 
guardians, regarding the following: 

a) The right of the parent or person in parental relation to inspect, upon request, a survey created 
by a third party (i.e., by a party other than the DOE) before the survey is administered or 
distributed by the school to a student. Requests by parents or guardians to inspect such 
surveys are to be submitted, in writing, to the building principal *at least ten days prior to 
the administration or distribution of any survey. Further, the District shall grant a request by 
the parent or guardian for reasonable access to such survey within a reasonable period of 
time after the request is received by the District. 

b) Arrangements shall be provided by the District to protect student privacy in the event of the 
administration or distribution of a survey to a student containing one or more of the eight 
protected areas, including the right of the parent or guardian of the student to inspect, upon 
request, any survey containing one or more of the eight protected areas. Such requests must 
be submitted by the parent or guardian, in writing, to the building principal *at least ten days 
prior to the administration or distribution of any survey. 

c) Parents or guardians shall be granted, upon request, reasonable access and the right to inspect 
instructional materials used as part of the educational curriculum for the student within a 
reasonable period of time (defined by the District, for the purposes of this policy, as 30 days) 
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after such request is received by the District. Requests shall be submitted by parents or 
guardians, in writing, to the building principal. The term "inslructional material" means 
instructional content that is provided to a student, regardless of its format, including printed 
or representational materials, audiovisual materials, and materials in electronic or digital 
formats (such as materials accessible through the Internet). The term does not include 
academic tests or academic assessments. 

d) The administration of physical examinations or screenings that the District may administer 
to a student. 

Further, this law does not apply to any physical examination or screening that is permilled 
or required by State law, including physical examinations or screenings thal are permitted 
without parental notification. 

In the implementation of this provision regarding the administration of physical 
examinations or screenings that the school may administer to the student, the District 
incorporates by reference Board policies that address student health services, as applicable, 
including but not limited to policies regarding the administration of medication, 
immunization of students, and student physicals. 

e) Unless mandated/authorized in accordance with Federal or State law and/or regulation, it is 
policy of the Board, to not permit the collection, disclosure, or use of personal information 
(the term "personal information" is defined as individually identifiable information including 
a student's or parent or guardian's first and last name; home address; telephone number; or 
Social Security number) collected from students for the purpose of marketing or for selling 
that information (or otherwise providing that information to others for that purpose), unless 
otherwise exempted in accordance with law as noted below. Questions regarding the 
collection, disclosure, or use of personal information collected from students for such 
marketing purposes may be referred to the school attorney as deemed necessary by the 
Superintendent or designee. 

This law is not intended to preempt applicable provisions of State law that require parental or 
guardian notification. 

These requirements do not apply to the collection, disclosure, or use of personal information 
collected from students for the exclusive purpose of developing, evaluating, or providing educational 
products or services for, or to, students or educational institutions, such as the following: 
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a) College or other postsecondary education recruitment, or military recruitment*; 

*Military recruiter access to student information is governed by the Family Educational 
Rights and Privacy Act ~f 1974 (FERPA) and the National Defense Authorization Act for 
Fiscal Year 2002. 

b) Book clubs, magazines, and programs providing access to low-cost literary products; 

c) Curriculum and instructional materials used by elementary schools and secondary schools; 

d) Tests and assessments used by elementary schools and secondary schools to provide 
cognitive, evaluative, diagnostic, clinical, aptitude, or achievement information about 
students (or to generate other statistically useful data for the purpose of securing such tests 
and assessments) and the subsequent analysis and public release of the aggregate data from 
such tests and assessments; 

e) The sale by students of products or services to raise funds for school-related or education­
related activities; 

t) Student recognition programs. 

Family Educational Rights and Privacy Act of 1974, as amended by the No Child Left Behind Act of 2001 , 
20 USC§§ 1232h(b) and 1232h(c) 

34 CFR Part 98 

NOTE: Refer also to Policies #7121 -- Diagnostic Screening of Students 

Adopted: 8/5/14 

#7242 -- Military Recruiters' Access to Secondary School Students 
and Information on Students 

#7511 -- Immunization of Students 
#7512 -- Student Physicals 
#7513 -- Administration of Medication 
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The Thousand Islands Central School District is committed to providing a school environment that 
promotes and protects children's health, well-being, and the ability to learn by fostering healthy eating 
and physical activity before, during, and after the school day. 

The District has established a Wellness Committee that meets at least four times per year to 
establish goals for, and oversee the development of, the District's proposed local wellness policy. The 
Committee will make policy recommendations for review and adoption by the Board. The District 
Wellness Committee includes, but is not limited to, representatives from each of the following groups: 

a) Parents and caregivers; 
b) Students; 
c) Physical Education teachers; 
d) School health professionals; 
e) District food service program; 
f) School Board; 
g) School administrators; 
h) General Education teachers; and 
i) Members of the public. 

The District Wellness Committee will also be responsible for assessing current activities, 
programs, and policies available in the District, and providing mechanisms for implementation, 
evaluation, and revision of the policy. In so doing, the Wellness Committee will evaluate and make 
recommendations which reflect the specific needs of the District and its students. 

The Superintendent will designate a District Wellness Coordinator to convene the District 
Wellness Committee in order to facilitate the development of, and any proposed updates to, the District's 
wellness policy, and will also ensure the District's compliance with this policy. 

Goals to Promote Student Wellness 

The District seeks to ensure all of its students obtain the knowledge and skills necessary to make 
nutritious food selections and enjoy life-long physical activity. To this end, the District sets forth the 
following goals relating to nutrition promotion and education, physical activity, and other school-based 
activities. 

Nutrition Promotion and Education 

The District will model and encourage healthy eating by all students by engaging in nutrition 
education and promotion by: 

(Continued) 
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a) Nutrition education will be integrated within the comprehensive health education cuniculum 
and other inst:mctional areas, as appropriate, and taught at every grade level, K through 12. 
Nutrition education will follow applicable New York State Standards and be designed to help 
students acquire: 

1. Nutrition knowledge, including, but not limited to: the benefits of healthy eating; 
essential nutrients; nutritional deficiencies; principles of healthy weight management; 
the use and misuse of dietary supplements; and safe food storage, handling, and 
preparation. 

2. Nutrition-related skills, including, but not limited to: planning healthy meals; 
understanding and using food labels; critically evaluating nutrition information, 
misinformation, and commercial food advertising; assessing personal eating habits; 
and setting and achieving goals related to these concepts. 

b) Marketing and Promotion 

1. The District will promote nutrition education activities that involve parents, students, 
and the community. 

2. The District will promote healthy food and beverage choices for all students and 
encourage participation in school meal programs. This will occur by using Smarter 
Lunchroom techniques which guide students toward healthful choices and ensuring 
that 100% of foods and beverages promoted to students meet the Smart Snacks in 
School nutrition standards, which can be found on the United States Department of 
Agriculture's (USDA) official website. 

3. The District will promote school and community awareness of this policy through 
various means, such as publication on the District website. 

4. The District will encourage and promote wellness through social media, newsletters, 
and/or an annual family wellness event. 

5. Marketing and advertising of foods and beverages on school campuses during the 
school day will be consistent with nutrition education and health promotion. As such, 
schools will restrict food and beverage marketing to the promotion of those foods and 
beverages that meet the nutrition standards set forth by the Healthy, Hunger-Free Kids 
Act's "Smart Snacks in Schools" Rule, and that are consistent with this policy. 

6. The District is cognizant of the fact that certain scoreboards, signs, and other durable 
equipment it employs may market foods and beverages in a way that is inconsistent 
with the aims of this policy. While the immediate replacement of this equipment is not 

(Continued) 
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required, the District will replace or update this equipment over time to ensure the 
message it delivers to students regarding nutrition, health, and well-being is consistent. 
As the District reviews existing contracts, or considers new contracts, resulting 
decisions should reflect the marketing guidelines established by this policy. 

c) Additional provisions 

1. Parents and teachers will be provided with a list of healthy party ideas, including non­
food celebration ideas. 

2. Parents will be provided with a list of classroom snacks and beverages that meet Smart 
Snacks nutrition standards. 

3. School personnel are strongly discouraged from using food as a reward or withholding 
food as punishment under any circumstance; teachers and other appropriate school staff 
will be provided with a list of alternative ways to reward students. 

4. District staff will be encouraged to model healthy eating, drinking, and physical activity 
behaviors for students. 

Physical Activity 

a) The District will provide opportunities for every student to participate in physical education and 
in an effort to comply with the recommendation that children and adolescents participate in at least 
60 minutes of physical activity each day, is also committed to providing opportunities for physical 
activity before, during, and after school. In doing so, the District aims to promote among students, 
staff, and community members the development of knowledge and skills for specific physical 
activities, the maintenance of physical fitness, regular participation in physical activity, and an 
understanding of the short-term and long-term benefits from a physically active and healthy 
lifestyle. Physical activity opportunities will be in addition to, not in lieu of, physical education 
and will not be used as a punishment for students, but rather another means by which students may 
develop or maintain a healthy and active lifestyle. 

b) The District will ensure that the following standards are met to achieve its goals relative to physical 
education and physical activity: 

1. The District will have a Board-approved Physical Education Plan on file with the New York 
State Education Department that meets or exceeds the requirements set forth in Section 13 5. 4 
of the Commissioner's regulations. 

(Continued) 
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2. The District recognizes the importance of physical education classes in providing students 
with meaningful opportunities for physical exercise and development. Consequently, the 
District will ensure: 

(a) All physical education classes are taught or supervised by a certified physical education 
teacher; 

(b) All physical education staff receive professional development relevant to physical 
education on a yearly basis; 

(c) Interscholastic sports, intramural sports, and recess do not serve as substitutes for a 
quality physical education program; 

( d) Students are afforded the opportunity to participate in moderate to vigorous activity for 
at least 50% of physical education class time; 

(e) It provides adequate space and equipment for physical education and conforms to all 
applicable safety standards; 

( t) An age-appropriate, sequential physical education curriculum consistent with national 
and state standards for physical education is implemented, with a focus on students' 
development of motor skills, movement forms, and health-related fitness; 

(g) A physical and social environment is provided that encourages safe and enjoyable 
activity for all students. 

(h) Activities or equipment are adapted to meet the needs of students who are temporarily 
or permanently unable to participate in the regular program of physical education. In 
doing so, the District will abide by specific provisions in 504 Plans and/or 
individualized education programs (IEP). To that end, the Committee on Special 
Education (CSE) will ensure that a certified physical education teacher participates in 
the development of a student's IEP, if the student may be eligible for adapted physical 
education; 

(i) All students, including students in need of adaptive physical education, will be 
encouraged to participate in physical fitness programs and competitions. 

3. All students will be required to fulfill the physical education requirements set forth in the 
Commissioner's regulations as a condition of graduating from the District's schools. 

(Continued) 
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c) All classroom teachers, and particularly those engaged in the instruction of K through 5 students, 
are strongly encouraged to incorporate into the school day short breaks for students that include 
physical activity, especially after long periods of inactivity. Teachers are encouraged to 
incorporate kinesthetic learning approaches into core learning subjects when possible so as to limit 
sedentary behavior during the school day. Additionally, all elementary students will be offered 
one daily period of recess. This requirement will not apply on days where students arrive late, 
leave early, or are otherwise on campus for less than a full day. Outdoor recess will be offered 
when weather permits. In the event that indoor recess is necessary, it will be offered in a place that 
accommodates moderate to vigorous physical activity. 

d) Physical activity during the school day, including, but not limited to, recess or classroom activity 
breaks, will not be withheld for disciplinary action unless the student is a danger to him or herself 
or others. Classroom teachers will be provided with a list of ideas for alternative ways to discipline 
students. Recess, physical education, or other physical activity time will not be cancelled for 
instructional make up time. 

Other School-Based Activities 

The District is committed to establishing a school environment that is conducive to healthy eating 
and physical activity for all. The District will, therefore, adopt the following standards: 

a) Federal School Meal Programs 

1. The District will participate to the maximum extent practicable in available federal 
school meal programs (including the School Breakfast Program (SBP), National 
School Lunch Program (NSLP), and Summer Food Service Program). Food served 
through these programs will meet all applicable federal and state standards. 

2. The District will ensure that food service directors, managers, and staff are provided 
with annual professional development in the areas of food and nutrition consistent with 
USDA Professional Standards for State and Local Nutrition Programs. District food 
service staff are encouraged to meet with students in grades 4 through 12 twice annually 
to solicit feedback on the school breakfast and/or school lunch program(s). 

b) Access to School Nutrition Programs 

The District will utilize a system of student payment that ensures all eligible students have 
access to free/reduced meals in a non-stigmatizing manner. 

(Continued) 
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1. School dining areas have sufficient space for students to sit and consume meals; 

2. School dining areas are clean, safe, and pleasant environments that reflect the social 
value of eating; 

3. Enough serving areas are provided to ensure student access to school meals with a 
minimum of wait time; 

4. All students have a scheduled lunch period; 

5. Lunch times are scheduled near the middle of the school day; 

6. Students are given adequate time to eat healthy meals; 

7. Students and staff have access to free, safe, and fresh drinking water throughout the 
school day and where school meals are served. 

d) Community Access to District Facilities for Physical Activities 

School grounds and facilities will be available to students, staff, community members and 
organizations, and agencies offering physical activity and nutrition programs consistent with 
District policy, including provisions regarding conduct on school grounds and administrative 
approval of use by outside organizations. 

e) Community Partnerships 

The District will develop relationships with community partners in support of the 
implementation of this policy. Existing and new community partnerships will be evaluated 
to ensure they are consistent with this policy and its goals. 

f) Community Involvement, Outreach, and Communications 

The District will use its official website, along with other electronic and non-electronic 
means, to notify parents and the public, in culturally and linguistically appropriate ways, 
about the content, implementation of, and updates to this policy as well as how to become 
involved and support this policy. The District will use these same means to inform the 
community about the availability of the annual and triennial reports relative to this policy. 

(Continued) 
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The District will offer opportunities for students to participate in physical activity before 
and/or after the school day through various methods, such as physical activity clubs, 
intramurals, and interscholastic sports. 

h) Active Transport 

The District supports active transport to and from school, i.e. walking or biking. The District 
will encourage this behavior by securing storage facilities for bicycles and equipment and 
instructing students on walking and bicycling safety. 

Nutrition Guidelines 

In an effort to encourage healthy life-long eating habits by providing foods that are high in 
nutrients, low in saturated fat and added sugars, have zero grams trans-fat per serving, and are of 
moderate portion size, the District Wellness Committee will recommend nutrition standards to be set 
for all foods and beverages available on school campus. For purposes of this policy, the school day is 
defined as the period from the midnight before, to 30 minutes after the end of the official school day. 

School Meals 

All schools within the District participate in the USDA child nutrition programs, including the 
NSLP and the SBP. School meals will, at a minimum, meet the program requirements and nutrition 
standards of these programs. The District is committed to ensuring that meals through the SBP and 
NSLP are accessible to all students, are served in sanitary settings, are appealing to children, and meet 
or exceed those nutrition requirements established by local, state, and federal law and regulation. The 
USDA nutrition standards are available at: 

http://www. fns. usda. gov/ school-meals/nutrition-standards-school-meals 

Fundraising 

a) All food and beverages sold as a fundraiser during the school day will meet the nutritional 
requirements listed in the USDA Healthy, Hunger-Free Kids Act "Smart Snacks in Schools" Rule; 
these foods and beverages sold as fundraisers will not be sold until the end of the last lunch period, 
so as not to compete with the NSLP. 

b) School-sponsored fundraisers conducted outside of the school day will be encouraged to support 
the goals of this policy by promoting the sale of healthy food items (fresh fiuit and produce) and/or 
non-food items, such as water bottles, plants, etc., and by promoting events involving physical 
activity. 
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c) All school-sponsored fund.raisers must be approved by the appropriate building principal prior to 
being conducted. 

Competitive Foods and Beverages Sold and Served to Students During the School Day 

Competitive foods--which include all foods and beverages sold to students outside the school meal 
programs, on the school campus in student accessible areas, and at any time during the school day --will 
follow, at a minimum, the nutrition standards specified by the Healthy, Hunger-Free Kids Act. These 
standards will apply to all foods and beverages sold individually and outside of the reimbursable school 
meal, including vending machines, school stores, and cafeteria a la carte lines. 

Competitive Foods and Beverages Served to Students During the School Day 

The District will encourage staff and parents to provide students with healthy options at any event 
where foods and beverages are served to students (i.e., classroom and school-wide celebrations and 
rewards). 

Foods and Beverages Sold or Served at Events Outside of the School Day 

a) All foods and beverages sold or served at school-sponsored events will be in serving sizes which 
arc in accordance with recommended dietary guidelines and/or nutrition standards. 

b) At events where food and beverages are sold, 50% ofitems available for sale must meet the USDA 
Healthy, Hunger-Free Kids Act "Smart Snacks in Schools" standards. 

Professional Development 

All school nutrition program directors, managers, and staff will meet or exceed hiring and annual 
continuing education and training requirements as specified in the USDA Professional Standards for 
School Nutrition Professionals. In order to locate the training that best fits their learning needs, school 
nutrition personnel will refer to the USDA's Professional Standards for School Nutrition Standards 
website. 

Implementation and Evaluation of the Wellness Policy 

a) The District will establish an implementation and evaluation plan for this policy in order to monitor 
its effectiveness and the possible need for modification over time. To this end, the District 
designates the following individual as District Wellness Coordinator to ensure that the District 
meets the goals and mandates of this policy: the Director of Health, Physical Education and 
Athletics. 

The contact information for this individual is: gilfusj@ticsd.org 

(Continued) 
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b) This designated Wellness Coordinator will also serve as liaison with community agencies in 
providing outside resources to help in the development of nutritional education programs and 
promotion of physical activities. 

c) The District will annually report on the progress each of its schools has made toward meeting the 
goals of this policy. This report will include: 

1. The website address for the wellness policy and/or information on how the public can access 
a copy; 

2. A description of each school's progress in meeting the wellness policy goals; 

3. A summary of each school's local school wellness events or activities; 

4. Contact information for the leader(s) of the Wellness Committee; and 

5. Information on how individuals can get involved in the Wellness Committee's work. 

d) Evaluation and feedback from interested parties, including an assessment of student, parent, 
teacher, and administration satisfaction with the wellness policy, are welcomed as an essential part 
of the District's evaluation program. 

e) The District may document the financial impact, if any, to the school food service program, school 
stores, and vending machine revenues based on the implementation of the wellness policy. 

f) Assessments of compliance with the District's wellness policy and implementation efforts will be 
repeated on a triennial basis. The assessment will include: 

1. Compliance with the wellness policy; 

2. How the wellness policy compares to model wellness policies; and 

3. Progress made in attaining the goals of the wellness policy. 

The position/person responsible for managing the triennial assessment is Joe Gilfus and his contact 
information is: gilfusj@ticsd.org 

g) The District will, as necessary, revise this wellness policy, but at least every three years following 
the triennial assessment, and develop work plans to facilitate its implementation. 

(Continued) 
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h) The triennial assessments and policy updates will be provided to the Board, posted on the District's 
official website, and distributed to the District Wellness Committee, parent-teacher organizations, 
building principals, and school health services personnel within the District. Printed copies will 
also be made available to community residents upon request. 

Annual Notification 

The District will inform families and the general public each year, via the District website and/or 
District-wide communications, ofinformation about this policy, including, but not limited to, its content 
as well as any updates. The District will endeavor to share as much information as possible about its 
schools' nutrition environment, including a summary of school events or activities relative to this policy 
implementation. Each year, the District will also publicize the name and contact information of the 
District official leading and coordinating the wellness committee as well as how the community may 
get involved with the wellness committee. 

Recordkeeping 

The District will retain records relative to compliance with the requirements of this policy in the 
District Office and/or on the District's central computer network. Documentation maintained at this 
location includes, but is not limited to: 

a) The written wellness policy; 

b) Documentation demonstrating that this policy has been made available to the public; 

c) Documentation of efforts to review and update this policy; 

d) Documentation to demonstrate compliance with the annual public notification requirements; 

e) The most recent assessment on the implementation of this policy; 

f) Documentation demonstrating the most recent assessment on the implementation of this 
policy has been made available to the public. 

National School Lunch Act, 42 USC§ 1758(b) 
National School Lunch Program and School Breakfast Program regulations, 7 CFR § 210.11 
Local School Wellness Policy Implementation Under the Healthy, Hunger-Free Kids Act of 2010, 79 FR 10693 
Education Law § 91 5 
8NYCRR§ 135.4 

NOTE: Refer also to Policy# 5660 -- School Food Service Program (Lunch and Breakfast) 

Adopted: 8/5/14 
Revised: 1/17/17; 11/14/17 


